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1. Introduction

1.1 The International College will abide by the above policy with modifications

as described below.

The College aims to provide:

Vi.

Vii.

viii.

An open, positive, friendly and caring atmosphere which helps to build positive self-
images among pupils and fosters appropriate behaviour in all areas.

The encouragement of positive role-models across the school community.

A structured PSHEC programme within the curriculum which aims at developing
personal and inter-personal skills as well as dealing specifically with the issue of
bullying.

An inclusive and non-discriminatory environment that professionally deals with all
incidents of bullying including homophobia, biphobia and transphobia.

Daily tutor meetings set aside for contact time with personal tutors and regular College
meetings

where issues including bullying can be addressed.
Student guidelines, including a complaints procedure.

An anti-bullying team of students, known as “JustlCe,” organised by the anti-bullying
lead teacher. Students who are members, act as peer-support around the College and
are responsible for alerting staff to incidents of bullying. They are required to attend
regular meetings and lead regular anti-bullying initiatives, making themselves known to
all students.

The opportunity to be an ambassador for the College anti-bullying team which is made
up of a range of year-groups and nationalities to facilitate reporting of bullying amongst
allmembers of the College community.

A focus on educating a wide range of backgrounds on what constitutes bullying, and
how it is dealt with in the College.

1.2 Incidents that could appear to involve bullying should be reported to the

relevant tutor and / or College Principals at the earliest opportunity. This
process may begin by the affected party scanning the relevant QR code.

1.3 The appropriate member of staff, alongside the anti-bullying lead, will

interview the relevant people in a sensitive and appropriate manner; following
this investigation, incidents that are found to have involved bullying will be

recorded in writing and details passed to the College Principals.

The King’s School, International College, Anti-bullying—Appendix
Canterbury



1.4 Each incident will be considered alongside the levelled response document,
and an outcome established. This involves distinction between “casual” and
“targeted” discrimination.

1.5 Any student who is being bullied will be given support and protection as well as
assistance to develop positive coping strategies and self-assertion.

1.6 Students who are bullying will also be given support and assistance to change
their pattern of behaviour. This may involve a social literacy workshop,
bespoke social literacy workshop or a restorative conference in combination
with a meeting with parents. It will be emphasised that any bullying behaviour
must cease immediately in all cases to avoid acceleration through sanction
levels as detailed by the levelled response document.

1.7 In serious cases of bullying, the parents of both parties will be informed of
what has happened and how it has been dealt with. Where appropriate,
colleagues will be informed and urged to be vigilant.

1.8 If the bullying behaviour continues and counselling of all involved has not
worked, then appropriate sanctions, determined by the College Principalsin
consultation with the relevant Tutor and anti-bullying lead, will follow. In
persistent and/or serious cases, suspension or expulsion will be considered.
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